'I Work to Get Paid; I Don't Pay to Work'
Independent-minded employees like
Juan Vielma, a 58-year-old security
guard in El Paso, Texas, are a key reason
why freedom-loving citizens across
America are determined to pass a
national Right to Work law.
Last June, Mr. Vielma, who has been a
security guard for roughly 17 years, was
fired from his job at the behest of the Big
Labor bosses of the International Union
Security, Police and Fire Professionals of
America (SPFPA) because he had
refused to join or fork over forced
"agency" fees to the SPFPA.
Mr. Vielma was fired despite the fact
that Texas is one of 22 states with Right
to Work laws that prohibit the firing of
employees simply because they won't
pay forced fees to an unwanted union.
Union lawyers claim that a federallyimposed loophole in the Texas and every
other state Right to Work law allows
them to "remove" dissenting employees
like Mr. Vielma from the work site of his
employer, a joint venture of Minnesotabased Deco Security Services and New
Mexico-based Akal Security.
The work site is located, contend union
lawyers, on an enclave with "exclusive
federal law jurisdiction" -- and Texas's
Right to Work law, therefore, doesn't
protect employees like Mr. Vielma.

States Have No Power to
Protect Right to Work
Of Many Employees

Attorneys for the National Right to
Work Legal Defense Foundation, who
are now trying to help Mr. Vielma get his
job back, counter that union lawyers are
wrong and that his work site is in reality
not an "exclusive" federal enclave.
Therefore, they charge, the firing was
illegal.
However, noted National Right to
Work Committee Vice President Doug
Stafford, it is true that current federal
labor law to a significant degree
preempts state Right to Work laws and
prohibits states from protecting
employees from forced unionism.
"Hundreds of thousands of privatesector employees on 'exclusive' federal
enclaves and in the airline and railroad
industries may in fact be forced to
bankroll a union, or be fired, even though
they live and work in a Right to Work
state," noted Mr. Stafford.
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After union lawyers seeking Juan
Vielma's termination convinced his
employer he was covered by pro-forced
"The only way to ensure that the Right
to Work of employees like Juan Vielma is
protected is to pass a national Right to
Work measure, such as the one recently
introduced in the U.S. House as H.R.697
by South Carolina GOP Rep. Joe Wilson
and 51 other original sponsors."

Committee Recruiting More
Sponsors for National
Right to Work Bill

"The Wilson bill, known as the
National Right to Work Act, would
finally put federal policy in accord with
the views of the nearly 80% of American
voters who oppose forcing employees to
join or support a union as a job
condition," Mr. Stafford continued.
"Speaking to a reporter for the El Paso
Times last month, Mr. Vielma succinctly
stated the case for H.R.697: 'I work to get
paid; I don't pay to work.'
"Because he stood up for his freedom as
an American citizen, Mr. Vielma was fired
last summer. And because, incredibly,
refusal to submit fees to an unwanted union

unionism federal law, not Texas's Right
to Work law, Mr. Vielma was fired for
refusal to pay union fees.

is considered 'just cause' for firing under
federal law, Mr. Vielma hasn't even been
able to collect unemployment benefits."
As part of its ongoing program to end
the injustice of compulsory unionism,
last month the Committee sent out a
mailing across the country recruiting
members to send postcards and letters
urging their congressmen to seek
recorded votes on H.R.697 and sponsor
this bill, if they haven't already done so.
"Throughout the 2007-2008 Congress,"
said Mr. Stafford, "the Committee will be
working with congressional allies to push
for floor votes on H.R.697 and soon-tobe-introduced companion legislation in
the Senate.
"Of course, with Big Labor politicians
now in charge of both chambers of
Congress, moving Right to Work
legislation forward won't be easy.
"But the injustices routinely suffered
by employees like Juan Vielma as a
result of our current, pro-forced unionism
labor policy spur us to continue fighting
with all our strength, regardless of the
temporary political climate."
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Big Labor Skirts Texas Right to Work Law, Gets Juan Vielma Fired

