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National Right to Work Act Now Before Congress
Measure Would Repeal Every Forced-Dues Provision in Federal Law

See Unjust page 2

With their hopes buoyed by recent 
federal data showing that, for the first time 
ever, a majority of American employees 
today earn a living in states that prohibit 
forced union dues and fees, pro-Right to 
Work citizens are now taking the offensive 
in the U.S. Congress. 

“In the second decade of the 21st 
Century, grassroots activists, assisted by 
the National Right to Work Committee, 
increased the number of states that 
ban compulsory dues and fees as a job 
condition from 22 to 27,” commented 
Committee President Mark Mix.

“Now it’s time for Right to Work 
supporters nationwide to show we can 
lobby just as effectively in support of 
legislation that would repeal federally 
imposed forced union dues and fees.”   

Today 27 states have Right to Work 
statutes and/or constitutional amendments. 
These laws protect the individual 
employee from being fired or denied a 
job opportunity for mere refusal to join or 
bankroll an unwanted union. For decades, 
Right to Work states have greatly outpaced 
forced-unionism states in job growth. 

And employees in Right to Work states 
enjoy higher compensation than their 
counterparts in forced-dues states when 
regional differences in the cost of living 
are taken into account.

Right to Work States Lead
American Recovery From
COVID-19 Recession

Mr. Mix noted that Right to Work 
states’ economic advantage was perhaps 
never before as apparent as it has been 
since businesses and employees alike were 
hammered by the COVID-19 pandemic 
and the draconian political responses to it 
at the federal, state and local levels.

“In January 2020, there were 78.11 
million employed people in Right to Work 
states, and 78.49 million people employed 
in non-Right to Work states, according 
to seasonally adjusted data from the U.S. 
Bureau of Labor Statistics household 
survey,” said Mr. Mix.

“In short, the total number of people 
employed was roughly 388,000 higher 
in forced-dues states at the beginning of 
2020, even though long-term employment 
growth has been far slower in such states.

“By December 2020, the tables were 
turned. 

“Thanks to a far stronger recovery in 
Right to Work states, at the end of last 
year, there were 1.7 million more people 
employed in Right to Work states than in 
non-Right to Work states, according to 
current data from the same survey.

“Overall employment in Right to Work 

states is now far closer to getting back to 
its pre-COVID-19 level than is the case in 
forced-unionism states.

“And this progress has been achieved 
safely. In fact, COVID-19 fatalities per 
million residents are significantly lower 
on average in Right to Work states than in 
forced-unionism states.”

Forced Dues Pour Salt
In Wounds of Workers
Already Hurt by Big Labor

Right to Work laws promote fairness as 
well as prosperity.

There is simply no credible justification 
for forcing employees to bankroll a union 
if they choose not to belong to it.

As even pro-Big Labor coercion law 

The Right to Work Bill, introduced in the Senate by Rand Paul (R-Ky.), would 
remove Big Labor’s federally authorized power to force workers to pay union dues 
or fees as a condition of employment.
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H.R.842.
Mr. Mix vowed that the 2.8 million 

members of the National Right to Work 
Committee would lead the charge to 
defeat the Pushbutton-Unionism Bill in 
the Senate.

Meanwhile, even as Mr. Trumka and 
his cohorts push for the evisceration of 
all state Right to Work laws, grassroots 
citizens are fighting to ensure private-
sector workers in all 50 states are protected 
from forced union dues.

‘The Contrast For Workers
Could Not Be Clearer’

On February 24, Sen. Rand Paul 
(R-Ky.) and Congressman Joe Wilson 
(R-S.C.) introduced the National Right 
to Work Act (S.406/H.R.1275) in both 
chambers of Congress.

This one-page bill would not add a 
single word to federal law. 

Instead, it would simply repeal all the 
current labor-law provisions that authorize 
compulsory union dues and fee payments 
as a condition of employment.

“The contrast for workers could not be 
clearer,” noted Mr. Mix.

“H.R.842 is a massive and monstrous 
scheme handing union bosses sweeping 
new powers to control the American 
workplace. 

“Worst of all, it would destroy the 27 
state Right to Work laws already on the 
books.

“But the National Right to Work Act 
consists of just 166 words and does one 
simple thing:  It lets workers choose for 
themselves whether a union deserves their 
support.” 

Right to Work Members
Will Keep Turning up
The Heat on Politicians

Mr. Mix continued:
“Throughout this spring, Right to Work 

members will keep turning up the pressure 
on their elected officials in Washington, 
D.C. to support S.406/H.R.1275, the 
National Right to Work Act. 

“Every member of Congress needs to 
understand that, if he or she wishes to be 
known as a Right to Work ally, it is not 
sufficient merely to oppose outrageous Big 
Labor power grabs like the Pushbutton-
Unionism Bill.

“It is also necessary to oppose special 
privileges for union bosses that are already 
embedded in federal law, including, 
first and foremost, the privilege to force 
employees to pay for union monopoly 
bargaining they never asked for or wanted, 
on pain of termination.”   

professor Sheldon Leader has admitted, 
under so-called “exclusive” union 
bargaining, workers who don’t want a 
union are “often actually made worse off 
than they were before.”

The eminent late Pennsylvania law 
professor Clyde Summers strongly 
concurred, rejecting union-boss attempts 
to use monopoly bargaining as an excuse 
for forced union dues.

Under union “exclusivity,” noted Dr. 
Summers, “Full-timers may bargain to 
limit the jobs of part-timers, seniority 
provisions may disadvantage younger 
workers, and wage increases of the low 
skilled may be at the expense of the highly 
skilled.”

Despite the lack of any economic or 
moral grounds for their stance, President 
Joe Biden and the overwhelming majority 
of his fellow Democrats in Congress want 
to make it permissible for union bosses in 
all 50 states to pour salt in the wounds of 
workers who fare worse under Big Labor 
domination.

Mr. Biden and his cohorts want to 
change federal law so that union bosses 
across America, and not just in the 23 
states that currently lack Right to Work 
protections, can add insult to the injuries 

of the workers they hurt through monopoly 
bargaining by extracting forced fees from 
them as well.

Joe Biden Wants to
Gut Every Single 
Right to Work Law

Their vehicle of choice is H.R.842, 
a power grab introduced by Big Labor 
Congressman Bobby Scott (D-Va.) and 
now cosponsored by 212 House members.

While proponents label this 
smorgasbord of special privileges for 
union bosses as the “PRO” Act, it is more 
accurately referred to as the Pushbutton-
Unionism Bill. 

Its core provision would nullify every 
state Right to Work law on the books, 
and prohibit the spread of Right to Work 
protections to new states, by making 
private-sector forced union fees as a job 
condition permissible nationwide.

Soon after this Newsletter edition 
goes to press in early March, union-label 
Speaker Nancy Pelosi’s (D-Calif.) House 
is expected to obey the commands of 
AFL-CIO President Richard Trumka and 
other top union bosses by rubber-stamping 

Forced Dues Are Simply Unjust
Continued from page 1
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Even as AFL-CIO President Richard Trumka pushes for the destruction of all state 
Right to Work laws, grassroots citizens are fighting to ensure private-sector workers 
in all 50 states are protected from forced union dues.
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On average, forced-unionism states are 26.2% more expensive to live in than Right 
to Work states. And there is a compelling case to be made that compulsory unionism 
actually fosters a higher cost of living.

In late January, the Jefferson City-
based Missouri Economic Research and 
Information Center (MERIC), a state 
government agency, published its latest 
update of comparative state cost-of-living 
indices, covering the last quarter of 2020.

As MERIC explains on its website, 
it “derives the cost of living index for 
each state by averaging the indices of 
participating cities and metropolitan areas 
in that state.”

(The city/metropolitan area indices 
are derived from an ongoing nationwide 
survey conducted by the nonpartisan, 
Arlington, Va.-based Council for 
Community and Economic Research.)

Ten of the 12 Lowest
Cost-of-Living States 
Protect the Right to Work

The MERIC indices released early this 
year estimate the average cost of living 
for each state, as well as for the District of 
Columbia and Puerto Rico.

The National Institute for Labor 
Relations Research has now used these 
data to calculate average late-2020 costs 
of living for Right to Work states and 
forced-unionism states.

Twenty-seven states have already 
adopted and implemented Right to Work 
laws, protecting employees from federal 
labor law provisions authorizing forced 
union dues and fees as a job condition.

The 27 Right to Work states combined 
had a population-weighted cost of living 
5.5% below the national average late in 

Least Affordable States Are All Forced-Dues
Research:  Right to Work Lowers Living Costs, Raising Real Incomes

2020. 
The 23 forced-unionism states 

combined had a population-weighted 
cost of living 19.3% above the national 
average.

Consequently, as a group, forced-
unionism states are 26.2% more expensive 
to live in than Right to Work states.

(MERIC itself does not weigh states 
based on population size in calculating 
its indices. For that reason, the national 
average of population-weighted states 
does not equal 100.)

The correlation between forced-
unionism states and a higher cost of living 
is incredibly robust.

Not one of the 13 highest-cost states 
in late 2020 has a Right to Work law. But 
10 of the 12 lowest cost-of-living states 
protect employees’ Right to Work.

Excessive Government Red
Tape Associated With Higher
Costs For Consumers

Matthew Leen, vice president of the 
National Right to Work Committee, 
commented:

“There is a compelling case to be made 
that forced unionism actually fosters a 
higher cost of living.

“Union officials wielding forced-dues 
privileges funnel a large share of the 
conscripted money they reap into efforts 
to elect and reelect politicians who favor 
higher taxes and heavier regulation of 
business.

“And many economists credibly argue 

that excessive government regulation 
is a major factor behind high housing, 
energy and other costs in forced-unionism 
states like California, Oregon, New York, 
Massachusetts and Connecticut.

“Moreover, decades of academic 
research by economists such as Thomas 
M. Carroll and Richard J. Cebula have 
shown that one side benefit of Right to 
Work laws is that they help reduce the cost 
of living in jurisdictions where they are in 
effect.” 

Employees Care Most
About What Their 
Paychecks Can Buy

Mr. Leen continued: “Ignoring the 
findings of economists like Drs. Carroll 
and Cebula, Big Labor apologists 
sometimes feebly try to argue forced 
unionism doesn’t cause higher costs. 

“But there is no getting around the 
economic significance of the strong 
correlation between forced unionism and 
higher costs.

“What matters most to employees 
seeking better lives for themselves and 
their families, and employers seeking to 
attract and retain good employees, is not 
nominal wages and salaries.

“It is what those wages and salaries can 
buy in the location where the employees 
and their families live.

“That’s why honest efforts to make 
comparisons of annual wages and salaries 
and other types of income in Right to 
Work states versus forced-unionism states 
must always be informed by MERIC’s or 
some other nonpartisan comparative cost-
of-living index.

“For example, in 2019, the real 
average annual compensation per private-
sector employee in Right to Work states 
was nearly $1,400 higher than the average 
per employee compensation in forced-
unionism states, using MERIC’s indices 
to adjust U.S. Commerce Department data 
for regional cost-of-living disparities.

“Unfortunately, state income data cited 
by Big Labor propagandists frequently do 
not factor in cost-of-living differences at 
all.

“And even when they are incorporated, 
cost-of-living differences are grossly and 
arbitrarily understated.”  

Mr. Leen commended the Institute 
for its tenacious efforts to set the 
record straight regarding Right to Work 
states, forced-unionism states, and real, 
spendable income. 

All 12 are compulsory-unionism.
Source: Missouri Economic Research and Information Center

Hawaii                                              $502 Maryland                                             $784
California                                        $721 Connecticut                                       $806
Oregon                                             $742 Rhode Island                                      $836
New York                                          $746 New Jersey                                         $852
Massachusetts                                $746 Vermont                                              $856
Alaska                                                $782 Maine                                                   $856

Value of $1,000 in America's Least 
Affordable States, 2020 Q4
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Right to Work Attracts Good Jobs From Overseas
Nearly 70% of ‘Imported’ Jobs Go to States Barring Forced Dues

Two important, but underreported 
successes of the U.S. economy in recent 
years are the “reshoring” of manufacturing 
jobs to our country by U.S. companies and 
non-U.S. companies' transferal of such 
jobs to the U.S. through foreign direct 
investment (FDI).

Since 2010, U.S. and foreign 
companies combined have transferred 
more than 700,000 manufacturing jobs to 
our shores, according to the non-partisan 
Reshoring Initiative.

A U.S. gain of remotely near that 
magnitude would clearly have been 
impossible without state Right to Work 
laws that now protect well over half of 
our manufacturing employees from being 
fired for refusal to join or bankroll a union.

According to Harry Moser, former 
North American president of GF 
AgieCharmilles and founder and president 
of the Reshoring Initiative, the “27 states 
that [now] have Right to Work laws were 
responsible for 69%” of U.S. reshoring 
and FDI from 2010 to 2019. 

Eight Top-Ranking States
For Importing Jobs Are
All Currently Right to Work   

A National Institute for Labor 
Relations Research analysis of Reshoring 
Initiative data shows that there were 
more than three times as many reshoring 
and FDI manufacturing jobs per capita 
announced in the 22 states that had Right 
to Work laws for the whole period as in 
the 23 states that still lack such laws.

National Right to Work Committee 
Vice President Greg Mourad commented:

“Among the eight states with the most 

imported manufacturing jobs per capita 
from 2010 to 2019, not one continues to 
allow the extraction of forced union dues 
and fees as a job condition.

“Six of the top eight -- Alabama, 
Louisiana, Mississippi, Nevada, South 
Carolina and Tennessee -- have long-
standing Right to Work laws. 

“The other two -- Kentucky and 
Michigan -- are among the five states 
that overcame entrenched Big Labor 
opposition and adopted Right to Work 
laws over the past nine years.”   

Factory Employees in Right
To Work States Enjoy a 
Higher Standard of Living

While the COVID-19 pandemic and 
politicians’ ham-fisted efforts to combat 
its spread shuttered many American 
factories early last year, reshoring actually 
accelerated over 2020 as a whole, and 

both reshoring and FDI have the potential 
to create and sustain millions of additional 
good jobs in the future.

On average, manufacturing jobs in 
Right to Work states pay better than their 
counterparts in forced-unionism states, 
when regional differences in the cost of 
living are taken into account.

U.S. Commerce Department data, 
adjusted for cost-of-living differences 
according to an index calculated by 
the Missouri Economic Research and 
Information Center, a state government 
agency, show that in 2019 the average 
annual compensation per Right to Work 
state manufacturing employee was 
$83,107.

That’s roughly $4,000 higher than the 
average for states that lack Right to Work 
protections.

“As the Reshoring Initiative has noted, 
American companies that opt to bring jobs 
to the U.S. from lower-wage countries 
regularly increase automation so they can 
be just as or even more profitable with 
higher domestic hourly labor costs,” said 
Mr. Mourad.

“Typically union-free employees in 
Right to Work states simply have superior 
records when it comes to adapting to new 
technologies. Forced-unionism states are 
losing jobs to Right to Work states for this 
and other reasons that have nothing to do 
with how much compensation workers 
receive in pay and benefits.”  

Biden Forced-Unionism Agenda
Would Slash America’s
Manufacturing Employment

On the presidential campaign trail last 
year, Democrat Joe Biden promised to 
return U.S. manufacturing employment to 
where it stood prior to the recessions of 
2001 and 2007-9.

As ambitious as this goal seems, it 
could potentially be achieved, according 
to Mr. Moser, with the right policies.

But manufacturing employment will 
inevitably plummet if President Biden 
succeeds in implementing his scheme to 
hand vast new coercive powers to Big 
Labor by wiping out all 27 state Right to 
Work laws, said Mr. Mourad:

“As Harry Moser has warned, 
adoption into law of the Biden-backed, 
anti-Right to Work Pushbutton-Unionism 
Bill [S.420/ H.R.842] would mean ‘fewer’ 
U.S. manufacturing jobs.”

Harry Moser:  The 27 Right to Work 
states “were responsible for 69%” of 
2010-2019 reshoring/FDI.
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Big Labor Gets What Its Forced Dues Paid For
Union Boss-Backed President Begins Destroying Blue-Collar Jobs

who don’t have their best interests at heart 
and only pretend to “represent” them. 

“Committee members and leaders 
are striving to pave the way for passage, 
within the next few years,” he said, “of 
the National Right to Work Act, which 
would eliminate all the current provisions 
in federal law that authorize and promote 
forced union dues and fees as a job 
condition.

“Once this legislation, introduced in 
the current Congress as S.406/H.R.1275, 
is adopted, employees in all 50 states 
will be able to protest the actions of self-
serving union bosses like Terry O’Sullivan 
by cutting off all financial support for 
them, without losing their livelihoods as 
a consequence. 

“The Committee is also working to 
increase in the very near future, perhaps 
as soon as this year, the number of state 
Right to Work laws.

“Just since the beginning of 2012, 
freedom-loving citizens, largely mobilized 
by the Committee, have expanded the 
number of state Right to Work laws from 
22 to 27.”

As this Newsletter edition goes to press 
in early March, Right to Work legislation 
is being actively considered in several of 
the 23 remaining compulsory-dues states, 
notably including New Hampshire.

Future Newsletter editions will report 
on the outcome of this state legislative 
battle.

On the very day he was inaugurated, 
barely two-and-a-half months after 
narrowly winning the presidency thanks 
to ample forced union dues-funded 
support from Big Labor, Joe Biden killed 
thousands of union rank-and-filers’ jobs.

Mr. Biden consigned good-paying 
opportunities for forced dues-paying 
welders, laborers, heavy equipment 
operators and others to the graveyard by 
cancelling construction of the Keystone 
XL pipeline. 

He simultaneously imposed a 60-day 
moratorium on new oil and natural gas 
leases and drilling permits on federal 
lands.

‘Going to Hurt a Lot of
People, a Lot of Families,
A Lot of Communities’

Many unionized workers who had 
hoped construction of the pipeline could 
go ahead after project managers promised 
it would be built with net-zero new 
carbon emissions expressed their bitter 
disappointment.

For example, Neal Crabtree, a welding 
foreman from Alabama who was on the 
job in Nebraska when it was reported that 
the Canada-U.S. crude oil project had been 
killed, posted on Facebook about how the 
news left him with “a sick feeling in my 
stomach and an aching in my heart.”:

“We’ve got guys who haven’t worked 
in months, and in some cases years, and to 
have a project of this magnitude canceled, 
it’s going to hurt a lot of people, a lot of 
families, a lot of communities.”

  
Big Labor Bosses Sell 
Out Workers in Exchange 
For More Forced Dues

Of course, Mr. Biden would never have 
had the opportunity to cancel Keystone 
XL and halt natural gas and oil drilling 
across the huge swaths of lands owned 
by the federal government if he had not 
narrowly won a handful of battleground 
states in the 2020 presidential contest.

This would almost certainly not have 
been possible without the manpower and 
money of union bosses -- including bosses 
whose members’ jobs depend, directly or 
indirectly, on a flourishing oil-and-natural 
gas market.

For example, Terry O’Sullivan, 
general president of the Laborers 
International Union of North America 

(LIUNA/AFL-CIO), and his lieutenants 
poured more than five million dollars 
in reported contributions alone into the 
Biden campaign itself and into other 
organizations backing Mr. Biden.

National Right to Work Committee 
Vice President John Kalb noted that, 
without a doubt, the cash value of the paid 
campaign “volunteers,” mailings, and 
other LIUNA “in-kind” support for Mr. 
Biden was even greater than the union’s 
cash contributions.   

“Boss O’Sullivan knows full well, and 
has even publicly acknowledged, that the 
man he helped put in the White House, in 
significant part with dues money workers 
are forced to pay to keep their jobs, ‘put 
thousands of union workers out of work’ 
on his first day in office,” said Mr. Kalb.

“Obviously, Joe Biden’s avowed 
support for expanded privileges for Big 
Labor, including the evisceration of all 
27 current state Right to Work laws, is 
more important to union bosses like Terry 
O’Sullivan than protecting and expanding 
good job opportunities for the workers 
they purport to represent.”

Right to Work Is Standing
With Workers and Against  
Big Labor Union Bosses

Mr. Kalb vowed that the Committee 
would do everything possible to help 
workers fight back against union bosses 

As even Boss Terry O’Sullivan admits, the very man he helped elect as U.S. President 
with rank-and-filers’ forced-dues money “put thousands of union workers out of 
work” on his first day in office.
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Who Should Run America’s Public Schools?
Union Bosses Wield Monopoly Power to Keep Kids Out of Classrooms

receiving face-to-face instruction from 
their teacher, in the classroom and five 
days a week, is primarily the fault of pro-
union monopoly state labor laws. 

“Of course, school board members 
who are owned and operated by Big 
Labor, often found in Right to Work states 
such as Virginia as well as in forced-dues 
states, are also part of the problem.   

“And since President Biden was 
inaugurated in January, his administration 
has been cynically furnishing union bosses 
with excuses to keep school shuttered, 
despite clear evidence they can stay open 
safely virtually everywhere, including 
in high-COVID-19-transmission and 
densely populated communities.”

Biden Administration
Furnishing Cover For
Obstreperous Union Bosses

On February 12, Biden appointees at 
the CDC, shortly after receiving “input” 
from top teacher union bosses, issued 
outrageous “reopening” guidance that 
would, if adhered to, force even many 
schools that are already open and not 
spreading COVID-19 to shut down again.

For example, the Biden CDC’s 
guidelines state schools should try to keep 
kids at least six feet apart, even though the 
World Health Organization recommends 
three feet of distancing, and there is no 
evidence six feet are needed in classrooms 
with universal masking.

Ms. King commented: “Of course, 
union bosses like American Federation 
of Teachers President Randi Weingarten 
love six-feet distancing, because school 
districts instituting this rule will have to 
hire vast numbers of additional unionized 
teachers to educate the same number of 
kids full-time and in-person.”

The inexcusable failure of most 
American public schools to reopen full-
time since they “temporarily” shut down 
last spring has taken a heavy toll on the 
educational progress and mental health of 
America’s children and teenagers. 

One potential silver lining of this 
catastrophe is that it could force many 
elected officials in states that have 
granted monopoly-bargaining privileges 
to government union bosses at last to 
recognize that they have a duty to revoke 
all such privileges.

The Committee is eager to assist all 
legislative efforts to repeal monopoly-
bargaining laws, affirmed Ms. King.

In a February 7 report on President 
Joe Biden’s flailing efforts to live up to 
his campaign rhetoric about reopening 
schools safely and expeditiously, CBS 
News noted that, in a number of states, 
the vast majority of kids already had the 
option of in-person instruction.

Citing data from the respected Burbio 
website, CBS specified that Florida and 
Wyoming were already offering face-to-
face teaching to nearly all students.

More than 70% of all schoolchildren 
in four other states -- Alabama, North 
Dakota, Texas and Utah -- were able to 
attend classes in-person at their and their 
parents’ discretion.

All six of these states have one 
important thing in common: long-standing 
Right to Work laws that prohibit the firing 
of employees for refusal to pay dues or 
fees to an unwanted union.

Labor Laws Let People Who
Aren’t Accountable to 
Taxpayers Control Schools

Meanwhile, as CBS went on to report, 
there had been very little progress towards 
reopening in a number of other states:

“[M]ore than 75% of all students 
in Maryland, Oregon, New Mexico, 
California, Washington and Virginia have 
only had access to remote learning for the 

last 10 months . . . .”
In all but one of these states (Virginia is 

the sole exception), employees lack Right 
to Work protections, and government 
union bosses wield extensive monopoly-
bargaining privileges over K-12 teachers 
and other public employees. 

Under monopoly-bargaining laws 
in states like Maryland, Oregon, New 
Mexico, California and Washington, public 
officials who are elected themselves, or 
appointed by elected officials, do not get 
to decide on their own whether kids may 
return to the classroom or not.

They need government union bosses’ 
okay to do practically anything.

And in states without Right to Work 
laws, Big Labor’s forced union dues-
fueled political clout is typically so vast 
that public officials are hesitant even to 
attempt to persuade manifestly reluctant 
government union chiefs to agree to 
reopen schools.

National Right to Work Committee 
Vice President Mary King commented:

“By early last summer, a worldwide 
scientific consensus had emerged that kids 
could return to school safely, full-time, 
while taking a few simple and relatively 
inexpensive precautions to prevent the 
spread of COVID-19.

“The fact that, as of early March, fewer 
than half of public schoolchildren were 

Since President Biden was inaugurated in January, his administration has been 
cynically furnishing union bosses with excuses to keep schools shuttered, despite 
clear evidence they can reopen and stay open safely virtually everywhere.
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In explaining why Alabama 
government officials were not entitled 
to collect the names and addresses of 
NAACP members in their state, Justice 
Harlan noted:

“It is beyond debate that freedom to 
engage in association for advancement of 
beliefs and ideas is an inseparable aspect 
of the ‘liberty’ assured by the Due Process 
Clause of the Fourteenth Amendment, 
which embraces the freedom of speech.”

He added:
“Of course, it is immaterial whether 

the beliefs sought to be advanced by the 
association pertain to political, economic, 
religious, or cultural matters, and state 
action which may have the effect of 
curtailing the freedom to associate is 
subject to the closest scrutiny.”

Members’ Information Will
Be Protected, No Matter
What, But Cost Could Be High

Incredibly, H.R.1’s assault on free 
speech includes provisions authorizing 
precisely the type of government abuse 
the Supreme Court condemned in NAACP 
v. Alabama.

Ultimately, as this decision warned, 
“the effect of compelled disclosure of the 
membership lists will be to abridge the 
rights of . . . rank-and-file members to 
engage in lawful association in support of 
their common beliefs.”

“Based on the 9-0 NAACP v. Alabama 
precedent alone, the union bosses and 
their allies must know H.R.1 would, if 
adopted, ultimately be struck down by the 
courts,” said Mr. Mix.

“But they are proceeding, full-speed 
ahead, despite the huge constitutional 
obstacles they face. 

“We’ve been down this road before -- 
more than once.

“In 1973, for example, Big Labor ace 
attorney Joseph Rauh, acting on behalf 
of multiple unions, launched a lawsuit in 
connection with which he demanded the 
Committee and its sister organization, the 
National Right to Work Legal Defense 
Foundation, turn over our members’ 
personal information.

“The late Mr. Rauh never came 
close to getting Right to Work leaders 
to acquiesce to his demand, but he did 
succeed in forcing our organizations to 
spend 13 years and hundreds of thousands 
of dollars blocking him in court.

“To avoid a repeat of this regrettable 
diversion of Right to Work staff time and 

resources, the Committee is determined to 
defeat H.R.1 in Congress.”

Committee Bands Together
With Other Grassroots
Groups to Stop H.R.1

Mr. Mix continued:
“Now that H.R.1 has been rushed 

through the House, this legislation itself or 
its Senate companion, S.1, can be taken up 
in Congress’s upper chamber at any time.

“Contrary to the preposterous claims 
of Ms. Pelosi and Senate Majority Leader 
Charles Schumer [D-N.Y.], who is 
leading the charge for S.1 in his chamber, 
trampling on the privacy of American 
citizens would do nothing to make our 
elections more honest, more informed, or 
more secure from foreign interference.”

On Feburary 1, Committee Vice 
President Greg Mourad and 133 other 
leaders of American civic organizations 
sent an open letter to Ms. Pelosi and 
Mr. Schumer, as well as House Minority 
Leader Kevin McCarthy (R-Calif.) and 
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Senate Minority Leader Mitch McConnell 
(R-Ky.), expressing their opposition to 
H.R.1/S.1.

The signers represent the diverse 
interests of millions and millions of 
Americans who treasure their right to 
support causes they believe in without 
fear of state-sponsored harassment and 
intimidation.

“With the House, the Senate, and the 
White House now all simultaneously 
under Big Labor control for the first time 
in 10 years, there is an increasing danger a 
power grab like H.R.1/S.1 could become 
law,” acknowledged Mr. Mourad.

“That’s why the Committee is already 
preparing to launch, to whatever extent 
needed, a national mobilization to stall 
this attack on free association and the right 
to privacy in the Senate.

“In order for the Committee and its 
allies to prevail, we may need to launch 
and sustain an extended Senate debate 
against this scheme, deceptively labeled 
as the ‘For the People Act.’

“Right to Work is ready both to 
do everything necessary to defeat this 
outrageous legislation and to fight it in the 
courts.” 

Justice John Marshall Harlan II (inset), writing on behalf of a unanimous Supreme 
Court: “[C]ompelled disclosure of affiliation with groups engaged in advocacy may 
constitute [an] effective . . . restraint on freedom of association.”

Citizen Groups Targeted
Continued from page 8
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See Citizen on page 7

Just a few weeks into the 2021-22 
Congress, U.S. House Speaker Nancy 
Pelosi (Calif.) and the other members of 
her Democrat Party caucus voted to toss 
out the window constitutional principles 
upheld by the U.S. Supreme Court.

On March 3, 220 of the 221 Democrat 
House members rubber-stamped H.R.1, a 
power grab whose clear intent is to curtail 
the free speech of ordinary citizens -- 
including, of course, the nearly 80% of 
habitual American voters who support the 
Right to Work principle.

People banding together with others 
who share their legislative goals to 
advance them through grassroots activism 
are special targets of H.R.1, even though 
such organizations have long been 
explicitly authorized in Section 501(c)(4) 
of the Internal Revenue Code. 

Burdensome, Stifling
Paperwork Requirements Would
Be Imposed on Citizen Groups

National Right to Work Committee 
President Mark Mix explained:

“The so-called ‘DISCLOSE ACT’ 
provisions of H.R.1 would require 
nonprofit, citizen-action groups like the 
National Right to Work Committee to 
meet burdensome and stifling paperwork 
requirements simply in order to exercise 
basic First Amendment rights.

“Considered as a whole, these 
provisions’ design is clearly to silence 
everyone who disagrees with Nancy 
Pelosi.

“The eagerness of Ms. Pelosi and her 
Big Labor backers to use the power of 

government to silence Americans who 
support the Right to Work and others who 
oppose Ms. Pelosi’s radical agenda is 
audacious -- and outrageous.”

‘State Action’ Potentially
Curbing Freedom to Associate
Warrants ‘Closest Scrutiny’

Sixty-three years ago this spring, the 
U.S. Supreme Court unanimously and 

Nancy Pelosi: No One Speaks But Those I Pick!
Aim Is to Help Thuggish Big Labor Bosses Silence Right to Work

sharply rebuffed the State of Alabama 
for seeking to use its sovereign authority 
to obtain the names and addresses of 
members of the NAACP.

The author of the NAACP v. Alabama 
ruling was John Marshall Harlan II, 
generally regarded as an advocate of 
judicial restraint.

But no justice of any stripe dissented 
from his opinion, or even saw the need to 
qualify or add anything to what he said.

People banding together with others who share their legislative goals to advance 
them through grassroots activism are special targets of H.R.1, which Big Labor 
Speaker Nancy Pelosi rammed through the House on March 3.

C
re

di
t: 

 S
us

an
 W

el
sh

For more information, see “Other Ways to Give” at https://nrtwc.org/donate/other-ways-to-give/.
Or call Matthew Leen, Vice President of Strategic Programs, at 703-321-9820, or email him at mml@nrtw.org.

Some donors choose to make the 
National Right to Work Committee the 
beneficiary of paid-up life insurance 
policies that have outlived their 
original purpose.

Your legacy of support will help 
keep the fight against compulsory 

Consider Naming the National Right to Work Committee 
On a Life Insurance Policy!

unionism going for future generations.
Each and every one of these gifts 

is a testament to our members’ love 
of individual liberty.  Together, their 
collective strength serves as a bedrock 
for winning an American future where 
no worker is forced to pay union dues.


