NATIONAL

RIGHT TO WORK

NEWSLETTER

VOLUME 67, NUMBER 11-12

www.nrtwc.org

November/December 2021

Biden NLRB Plots Lawless War on Workers

Union Officials Applaud Top Board Lawyer’s ‘Card Check’ Scheme
Labor grab monopoly-bargaining power
over millions of additional workers.
As part of her program to assist union
organizers, Ms. Abruzzo openly intends
to impose potentially stiff penalties on
employers simply because they insist their
employees get a chance to vote in a secretballot election before they are subjected to
union monopoly control.
“In 2009 and 2010, the Obama-Biden
Administration twisted congressional
arms to secure passage of the ‘Card Check’
Forced-Unionism Bill,” recalled National
Right to Work Committee President Mark
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Big Labor bosses in Washington,
D.C., and other partisans of compulsory
unionism are finding it hard to express how
happy they are about the agenda outlined
late this summer by Jennifer Abruzzo,
President Joe Biden’s handpicked general
counsel for the powerful National Labor
Relations Board.
In August 12 and September 8 memos
distributed to NLRB regional offices, Ms.
Abruzzo, until recently a top lawyer for
the radical Communications Workers of
America union, signaled that the agency
would do whatever it could to help Big

Joe Biden-selected NLRB General Counsel Jennifer Abruzzo (inset) is planning to
make it an “unfair labor practice” for employers to insist their employees be allowed
a secret-ballot vote before they are corralled into a union.

Mix.
“This legislation would have cemented
Big Labor’s power to corral employees
into unions solely by collecting so-called
‘authorization’ cards workers typically
sign while union organizers are watching
them.
“Committee members helped lead the
successful fight to block the ‘card check’
scheme. But now the Biden NLRB could
effectively impose it by bureaucratic fiat,
unless pro-Right to Work Americans once
again mobilize to stop the power grab.”

Many Workers ‘Sign Union
Cards to Get Union
Organizers Off Their Backs’
For more than half a century, federal
policy has generally allowed an employer
who is presented by union organizers
with signed cards extracted from half or
more of his or her employees to insist,
without further comment, that a secretballot election be held before the union is
granted monopoly-bargaining power.
In 1974, the U.S. Supreme Court
rejected a Big Labor-inspired challenge to
this policy in Linden Lumber.
As Justice William O. Douglas
explained on behalf of the court in his
opinion, “the policy of encouraging
secret elections . . . is favored,” under the
National Labor Relations Act.
But Ms. Abruzzo wants to make it a
so-called “unfair labor practice” for an
employer to refuse to recognize a union
as employees’ “exclusive” spokesperson
on matters considering pay, benefits, and
work rules based on signed cards alone.
Nonpartisan
industrial
relations
experts like Clark University Prof. Gary
Chaison recognize that “authorization”
See Secret Ballot page 2

Secret Ballot in Jeopardy

Continued from page 1

Pending Legislation
Would Hand Ms. Abruzzo
The Cudgel She Needs
Meanwhile, House Speaker Nancy
Pelosi (D-Calif.), Senate Majority Leader
Charles Schumer (D-N.Y.), and other Big
Labor politicians are advancing legislation
that would dramatically increase Ms.
Abruzzo’s ability to punish all who
resist “card check” unionization of their
employees.
The monstrous, $3.5 trillion budget
bill that Ms. Pelosi’s House was poised
to vote on as this Newsletter edition went
to press includes key provisions from the
cynically mislabeled “Protecting the Right
to Organize” Act, or “PRO” Act, a lengthy
wish list of new powers for union bosses
(H.R.842/S.420).
A
more
accurate
label
for
H.R.842/S.420 is the Pushbutton
Unionism Bill.
And one especially dangerous
H.R.842/S.420 provision that is now part
of the gargantuan budget “reconciliation”
bill would authorize, for the first time,
punitive fines of $50,000 to $100,000 for
each individual “unfair labor practice”
charge.
“If Jennifer Abruzzo follows through
on her plan to turn employer resistance
to ‘card checks’ into an ‘unfair labor
practice,’ and Joe Biden signs legislation
authorizing punitive fines for such
‘offenses,’ the consequences for American
employees and employers will be
devastating,” warned Mr. Mix.
“The fact is, federal labor law
shouldn’t prevent the individual employee
from dealing directly with the employer
regarding workplace matters, regardless
of whether the business is unionized or
union-free.
“But under current law the secret
ballot is the primary tool employees have
to avoid being yoked to an unwanted

2

union. Effective elimination of the secret
ballot in unionization campaigns would
result in millions of additional workers
falling under Big Labor control against
their will.”

Right to Work Members
Mobilized to Contact Their
Representatives, Senators
The Right to Work movement must
fight back on two fronts to save workers’
ability to say “no” to Big Labor by casting
a secret-ballot vote, said Mr. Mix.
“In the immediate term,” he specified,
“the Committee is mobilizing members and
supporters to contact their representatives
and senators to urge them to oppose the
so-called ‘budget-reconciliation’ scheme,
unless and until all the outrageous Big
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cards are inherently unreliable because,
in Dr. Chaison’s words, many workers
“sign union cards to get union organizers
off their backs so they can eventually vote
against them in an election.”
But Ms. Abruzzo would rewrite federal
law to make it permissible for employers to
refuse to acquiesce to “card checks” only
if they had proof of forged signatures or
other flat-out fraud. She would leave them
with no ability to protect their employees
against Big Labor bullying, intimidation
and harassment per se.

Labor power grabs now embedded in the
legislation are removed.
“By dressing up punitive fines
for employers who stand up for their
employees’ right to a secret-ballot vote
over unionization and other outrageous
Big Labor power grabs as ‘budgetary’
matters, Chuck Schumer aims to pass
them through the Senate solely with votes
from his 50-member Democrat caucus.
“Vice President Kamala Harris would
break the tie in the 100-member chamber.
“Thanks to mounting opposition
from Right to Work supporters and other
citizens, I am cautiously optimistic the
‘reconciliation’ scheme can be stopped.”
As the budget fight unfolds,
concluded Mr. Mix, the Committee’s
sister organization, the National Right to
Work Legal Defense Foundation, will be
preparing to mount a judicial challenge on
behalf of independent-minded employees
to General Counsel Abruzzo’s “card
check” ploy.

As U.S. Supreme Court Justice William O. Douglas affirmed in his 1974 Linden
Lumber opinion, federal policy “encourages” secret-ballot elections. But Biden
bureaucrats are pushing for their near-total elimination.
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Worker Freedom at Stake in Virginia Elections
Dem Gubernatorial Nominee: ‘Sure, I’d Sign’ Right to Work Repeal
In April, gubernatorial candidate Terry
McAuliffe joined the growing number
of Democrat politicians who endorse
destruction of Virginia’s 74-year-old
Right to Work law.
Mr. McAuliffe’s willingness to kowtow
to union bosses by agreeing to help do
away with a law that simply protects the
individual employee’s freedom to join or
financially support a union, or refuse to do
either, is now a major issue in Virginia’s
2021 gubernatorial election.
But Mr. McAuliffe has not yet even
tried to explain why he thinks it is okay
to force employees to bankroll a union if
they choose not to belong to it.

As even pro-Big Labor coercion law
professor Sheldon Leader has admitted,
under so-called “exclusive” union
bargaining, workers who don’t want a
union are “often actually made worse off”
than they were before.
The eminent late Pennsylvania law
professor Clyde Summers strongly
concurred, rejecting union-boss attempts
to use monopoly bargaining as an excuse
for forced union dues. Under union
“exclusivity,” noted Dr. Summers, “fulltimers may bargain to limit the jobs of
part-timers, seniority provisions may
disadvantage younger workers, and wage
increases of the low skilled may be at the
expense of the highly skilled.”

No Backer of Big Labor
Special Privileges Is
Fit to Lead Virginia
“Terry McAuliffe wants to make it
permissible for union bosses to pour salt
in the wounds of Virginia workers who
fare worse under Big Labor domination by
extracting forced fees from them as well,”
said National Right to Work Committee
Vice President John Kalb.
“That’s a morally bankrupt stance. It’s
also a highly unpopular stance.”
Elimination of Right to Work
protections for unionized employees is
obviously no way to improve Virginians’
living standards.
As a 2020 analysis by the National
Institute for Labor Relations Research
showed, the average cost of livingadjusted, after-tax income per household
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Workers ‘Often Actually Made
Worse Off’ by Unionization

Terry McAuliffe claims pro-Right to Work Virginians shouldn’t pay attention
to his pledge to sign a law forcing workers to bankroll unwanted unions. But his
enthusiastic union-boss bankrollers clearly expect him to fulfill it.
in the 27 Right to Work states in 2019 was
$64,572. That’s roughly $4,300 higher
than the average in the 23 states where
workers can be forced to pay union fees
for the privilege of keeping their jobs.
Virginia’s cost of living-adjusted,
after-tax household income of $73,543
is the highest in the country, and roughly
$13,300 higher than the combined average
for all 23 forced-unionism states.
“The principal beneficiaries of Right
to Work destruction in Virginia would be
greedy and power-crazed union bosses,”
said Mr. Kalb.
“No backer of forced-dues privileges
for Big Labor is fit to lead Virginia.”

Committee Survey Program
Turns up Heat on Big
Labor State Politicians
On Election Day this fall in Virginia,
voters will decide which politicians control
the state House of Delegates as well as the
governorship and other statewide offices.
In recent years, Virginia Democrat
elected officials, who now control both
chambers of the state’s General Assembly
as well as the governorship, have come
under more and more pressure from
militant activists and campaign strategists

in their party to back destruction of Right
to Work protections for employees.
And this year the Big Labor machine
is undoubtedly making tens of millions of
dollars in reported and unreported political
contributions in Virginia, including $4.1
million in reported cash to Mr. McAuliffe
alone, with the aim of being in a position
to do away with the state’s Right to Work
law in 2022.
“Terry McAuliffe is well aware that
Virginians, like roughly eight out of 10 of
all Americans, support the Right to Work,”
said Mr. Kalb. “That’s why he keeps
trying to downplay the issue. But union
bosses are dead serious about wanting to
kill Right to Work.
“In response, the Committee is making
a major investment this fall in our effort to
inform hundreds of thousands of citizens
about where both statewide and legislative
candidates stand on the Right to Work
issue, and mobilize them to contact their
candidates through our Virginia Survey
2021 program.
“Thanks to the survey program, proforced-unionism candidates across the
Old Dominion are confronted with a
choice: They can change course now and
start supporting Right to Work, or face
the possible political consequences on
November 2.”
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Hyper-Political Unions Turn Off Workers

New Survey Shows Why Big Labor Recruitment Drives Keep Flopping
Despite being afforded an array of
special legal privileges that no other type
of private organization enjoys, privatesector union bosses saw their membership
rolls fall by more than half between
1980 and 2020, even as private-sector
employment grew by 62%.
Union bosses realize only government
intervention by their political allies can
hand them back control over America’s
private-sector workforce.
And thanks partly to the extraordinary
growth of government unions since
1980, Big Labor’s political focus is now
undoubtedly at a historic high.
However, as a scientific survey of
working-age American adults conducted
by the nonprofit American Compass
confirms, this political activism has come
at a huge cost for union bosses.
The survey shows the vast majority of
American workers prefer unions that are
apolitical over politically active unions.
The American Compass survey asked
a representative sample of adults aged 1865, as well as a subset of nonsupervisory
employees of for-profit businesses who are

potential private-sector union members,
about the type of worker organization, if
any, they would prefer to join.

Political Activism Alienates
Even the Most Stalwart
Of Union Backers
By a 66% to 34% margin, workingage adults would rather join a worker
organization “that devotes its resources
only to issues facing you and your
coworkers at your workplace” over one
that devotes its resources “to both national
political issues” and workplace issues
“facing you and your coworkers.”
Potential private-sector union members
favor apolitical unions by an even more
lopsided 74%-to 26% margin.
In the private- and public-sectors alike,
Big Labor political activism frequently
alienates employees who would otherwise
be inclined to support Big Labor
workplace objectives.
Los Angeles school teacher Glenn
Laird is a case in point.
A union stalwart for decades, Mr. Laird

Do Workers Want Their Organizations
Involved in Politics?
All Working-Age Adults

Potential Union Members

Workplace Issues Only
66%
74%
National politics and workplace issues
34%
26%

Source: American Compass Better Bargain Survey (2021)
A new scientific survey of potential union members nationwide shows they prefer
apolitical unions to political unions, three-to-one. But instead of depoliticizing their
unions, Big Labor bosses prefer to force workers to join!
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resigned last year from the L.A. teacher
union, invoking his right under the U.S.
Supreme Court’s Janus decision (argued
and won in 2018 by a National Right to
Work Legal Defense Foundation staff
attorney) to cut off all financial support
for government union officials.
Mr. Laird’s decision was prompted by
the United Teachers Los Angeles (UTLA/
NEA/AFT) hierarchy’s unabashed support
for defunding the police.
This July, he explained his stance to
reporter Bill McMorris: “I would much
prefer a union focused completely on
wages, hours, working conditions. When
the union goes into political activist mode,
I think it dilutes what a union is supposed
to be doing.”

Union Bosses Shouldn’t
Be Able to ‘Have Their
Cake And Eat It, Too’
National Right to Work Committee
Vice President Matthew Leen commented:
“Unfortunately, when public servants
like Glenn Laird invoke their Janus rights,
union bosses typically try to force them to
wait months or even years before they can
finally stop bankrolling the union.
“Right to Work attorneys and others
are still trying to end this injustice.
“But thanks to Janus independentminded unionized public employees are
already far better off than their privatesector employee counterparts in the 23
remaining forced-dues states.
“Such employees can be forced to
bankroll unions whose politics they abhor
for as long as they keep their jobs.
“The fact is, neither public-sector nor
private-sector union bosses should be able
to have their cake and eat it, too. If they
want to run a political union, employees
who don’t want to support that kind of
organization shouldn’t have to.
“To ensure that no workers are forced
to pay union dues or fees against their
will, Committee members and supporters
across America are building Capitol Hill
support for H.R.1275 and S.406, the
National Right to Work Act.
“This legislation would make union
financial support fully voluntary by
repealing the current provisions in the
federal code that authorize and promote
the termination of employees for refusal
to pay money to an unwanted union.”
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Big Labor Tightens Its Control Over California
Whatever its attractions, California
is clearly a hard place to be an ordinary
private-sector wage or salary earner with
a family to take care of. And the lot of
the state’s embattled middle class has not
improved under the tenure of Big Labor
Democrat Gov. Gavin Newsom.
As California pundit Joel Kotkin
outlined in a commentary first published
on September 15, the day after Mr.
Newsom beat back a recall attempt with
ample help from union-boss money and
manpower, the Golden State is in trouble.
It has America’s “highest costadjusted poverty rate,” the “second
lowest homeownership rate among the
states,” and the “greatest concentration of
overcrowded housing in the nation.”
But as far as union bigwigs are
concerned, California is, if not perfect,
definitely preferable to Right to Work
states like Arizona, Texas and Georgia.
In these states, employees are far
more likely to be able to afford to own a
home. But Big Labor lacks forced-dues
privileges, and monopolistic unionism in
the government sector is relatively rare.
California’s status as a Big Labor
mecca is exemplified by A.B.5, a law
signed by Mr. Newsom in 2019.
This highly unpopular measure forces
independent contractors to be reclassified
as employees so union chiefs can grab
monopoly-bargaining and forced-dues
privileges over them.

Californians Manifested
Opposition to Big Labor
Agenda Just Last Fall
In November 2020, Californians
overwhelmingly voted in favor of
Proposition 22, a challenge to A.B.5 that
exempted hundreds of thousands of drivers
for ride-share and delivery companies
from the law’s onerous provisions.
The lopsided 59%-to-41% victory
for Prop.22 is now in legal limbo as
a consequence of an August decision
overturning it issued by a Big Labor“friendly” Alameda County judge. An
appeal is expected.
Regardless of how the legal battle over
Prop.22 turns out, the vote demonstrated
that most Californians don’t support
corralling workers into unwanted unions.
“Big Labor bosses know full well
that, in order to retain California as
an incubator for pro-union monopoly

Credit: Brittany Hosea-Small/Reuters

Recall Outcome Keeps Government Union Bosses in Driver’s Seat

Union bosses undoubtedly spent tens
of millions of dollars, mostly workers’
money, to protect Gavin Newsom.
policies, they must dig deep into their
forced dues-stocked treasuries again and
again to protect the politicians who do
their bidding,” said National Right to
Work Committee President Mark Mix.
“This is exactly what happened after
1.7 million California citizens signed
recall petitions against Gavin Newsom.”

Lavishly Funded Big Labor
Messaging Campaign
Worked Exactly as Planned
Mr. Mix continued:
“Despite what Mr. Newsom’s media
enablers tout as his ‘landslide’ recall
victory, he actually received more than
two million fewer votes than did Prop.22,
which rolled back a forced-unionism law
the governor had rubber-stamped.
“Union strategists understood that, in

a low-turn out mid-September election,
their forced-dues-fueled political machine
could prevail simply by getting the
governor’s core supporters to the polls.
“To make sure Californians who would
vote for a Democrat governor under any
circumstances cast ballots, top bosses of
unions like the AFL-CIO and the Service
Employees International Union deployed
thousands of union professionals to make
millions of phone calls and knock on
hundreds of thousands of doors.
“The SEIU hierarchy alone admits to
having spent $6 million to protect Mr.
Newsom. Big Labor’s combined 2021
expenditures on his behalf certainly ran
into the tens of millions of dollars.
“And union officials’ massive antirecall campaign was funded primarily
with dues and fees taken out of California
workers’ pockets, even though, according
to a poll analysis cited by the Los Angeles
Times, roughly half of union household
members rejected Big Labor’s claims and
supported Prop.22.
“Congress is culpable in this matter.
It’s federal law that authorizes privatesector union bosses to force employees
across the country to bankroll a union,
or be fired, unless the employees are
protected by a state Right to Work law.
“To end this abuse, National Right to
Work Committee members are lobbying
to build support for and ultimately pass
S.406/H.R.1275, the National Right to
Work Act.
“This bill would fully protect the
freedom of employees in every state,
including California, to join or not join
a union. It would thus empower millions
of workers to stop financing a forcedunionism agenda they oppose.”
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Union-Label Biden Tax Hike Will Hurt Workers
As this Newsletter went to press, union
lobbyists were furiously twisting arms to
secure sufficient Capitol Hill support to
send a federal budget package foisting
an estimated $3 trillion of new or higher
taxes on American employees, business
owners and savers to Big Labor President
Joe Biden’s desk.
Roughly two-thirds of the $3 trillion
bonanza is projected to come from unionlabel Democrat politicians’ proposed
26% increase in the marginal tax rate and
other assorted tax hikes for thousands and
thousands of U.S.-based companies that
sell basic items purchased by all kinds of
Americans.
Those include even food, medicines
and energy.

Federal Reserve Study: Tax
Hikes on Businesses
‘Uniformly’ Harm Workers
As competent economists of all stripes
recognize, the burden of Mr. Biden’s
estimated $2 trillion in business tax
increases will fall most of all on employees
and other consumers of groceries,
prescription drugs and electricity, to take
just a few examples.
A 2016 Federal Reserve Board study,
for example, concluded that tax increases
on incorporated businesses are “uniformly
harmful to workers.”
The Federal Reserve study specifically
shows an increase in the federal marginal
tax rate for such businesses to 26.5%,
as Big Labor politicians are proposing,
“could cost a household earning $85,000
nearly $3,000 a year in lower wages,”

The burden of Joe Biden’s estimated $3 trillion in business tax increases will fall
most of all on employees and other consumers of groceries, prescription drugs and
electricity, to take just a few examples.
according to former Treasury Assistant
Secretary Bruce Thompson.
In a September 22 op-ed for the
Washington Examiner, Mr. Thompson also
cited a study by the National Association
of Manufacturers (NAM) showing that
the higher taxes on U.S. firms with
domestically located facilities proposed
by Joe Biden and his cohorts “would lead
to major job losses for workers.”
The spring 2021 NAM study projected
that the Biden tax increases would wipe
out a million jobs in the first two years

and “500,000 jobs each year for the next
decade.”

Big Labor Spends ‘Liberally,’
Lobbies ‘Fiercely,’ on
Tax Hike’s Behalf
Even though the mammoth Biden
tax-hike-and-spending package would
raise prices, lower pay, and decrease job
opportunities for the employees they
purport to represent, union bosses are
See Big Labor page 7

Consider Including the National Right to Work Committee in
Your Will or Estate Plan!
Recent changes in the tax laws provide
more freedom as you decide how your
assets and property are ultimately used,
and we hope you will consider a gift to the
Committee.
We have several options for you to review
with ways you can continue your legacy in

the fight to end forced unionism.
All of us read every day about multimilliondollar charitable bequests, but countless
smaller estate gifts have been arranged by
supporters who strongly believe in causes
like the National Right to Work Committee.

For more information, see “Other Ways to Give” at https://nrtwc.org/donate/other-ways-to-give/ or call
Matthew Leen, Vice President of Strategic Programs, at 703-321-9820, or email him at mml@nrtw.org.
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Grocery, Prescription Drug, Electricity Prices Will Be Jacked Up

Big Labor Doesn’t Speak For Workers
Continued from page 6
determined to see it become law.
The lead sentence of a September
20 report by Politico’s Eleanor Mueller
nicely summed up Big Labor’s lobbying
blitz on the scheme’s behalf:
“Unions are spending liberally and
lobbying fiercely in an effort to get
Democrats’ multitrillion-dollar [tax and]
social spending package across the finish
line.”
This fall, countless union officials
whose pay, benefits, and work expenses
come straight out of forced-dues-laden
union treasuries have devoted most or all
of their professional time to rounding up
Capitol Hill votes for this package, which
Big Labor bosses by their own admission
helped write.
Top union bosses are simultaneously
pouring millions and millions of dollars in
cash into advertising in support of the Tax
& Spend package.
For example, as Ms. Mueller reported,
the Service Employees International
Union (SEIU) hierarchy announced
September 14 “that it is doubling the
amount of money it’s spending on TV
and digital ads from $3.5 million to $7
million.”
“We’re going to fight like h*** in this
homestretch” boasted SEIU President
Mary Kay Henry to Politico.

to help them meet their payrolls, but only
if the employees of grant recipients receive
“training” on the supposed benefits of
unionization.
To receive the direct-care grants,
employers would also have to promise not
to talk to their employees about any of the
potential downsides of unionization.

Reconciliation Fight
Underscores Need For
National Right to Work Law
National Right to Work Committee
President Mark Mix commented:
“If the Biden Fiscal 2022 budget is
adopted in anything like its current form,
passage will constitute the biggest forcedunionism victory in Washington, D.C., in
decades.
“To defeat this legislation, or at least
to strip it of its most dangerously antiworker provisions, the Committee is now
mobilizing grassroots citizens across the
country.
“Mounting public opposition from
Right to Work supporters and other
concerned Americans has already slowed
down Big Labor House Speaker Nancy
Pelosi [D-Calif.] and Senate Majority

Leader Charles Schumer’s [N.Y.] efforts
to ram budget reconciliation through
Congress.
“Despite Big Labor bosses’ coldblooded determination to see this scheme
become law, there is now a growing
possibility it can be stopped.”
Mr. Mix added:
“Regardless of the ultimate outcome of
the reconciliation battle, it underscores the
need for national Right to Work legislation
empowering millions of private-sector
employees to refuse to bankroll unions
that don’t speak for them.
“This fall, radical union bosses like
Mary Kay Henry are shoveling workers’
forced-dues money into a blitz to enact a
Tax & Spend scheme that will lower real,
spendable incomes and wipe out goodpaying jobs for ordinary Americans.
“But once the National Right to Work
Act [S.406 and H.R.1275] becomes law,
no employees will be forced to pay dues or
fees to the SEIU or any other union simply
in order to keep their jobs and provide for
their families.
“Thanks to Committee members’
efforts, the Right to Work Bill now has
a total of 110 congressional sponsors.
And Committee legislative staffers are
currently looking for an opportunity to
bring this legislation up for a congressional
floor vote.”

Big Labor radicals like Ms. Henry are
“fighting like h***” for enactment of the
multitrillion-dollar Tax & Spend scheme
for a host of reasons.
To start with, union strategists have
successfully inserted in the budget
reconciliation bill several key provisions
from Big Labor’s so-called “Protecting
the Right to Organize” (“PRO”) Act
(S.420/H.R.842), a smorgasbord of
special privileges for union bosses that is
currently stalled in Congress.
(For a discussion of one especially
outrageous example, see the cover story
of this Newsletter edition.)
The Biden budget also includes a host
of spending provisions that collectively
deploy billions and billions of taxpayer
dollars to promote monopolistic and
compulsory unionism.
One such provision that is especially
valuable to the SEIU brass would furnish
grants to employers of direct-care workers

Credit: Gage Skidmore/Wikimedia Commons

Grants to Direct Care Workers
Conditioned on Going Through
Big Labor Indoctrination

Big Labor chiefs like Service Employees International Union (SEIU) President
Mary Kay Henry are pumping forced-dues treasury millions into a D.C. lobbying
blitz supporting Joe Biden’s $3 trillion, anti-worker tax hike.
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COVID-19 ‘Relief’ Money Pads Union Coffers
Eight months ago, union bosses like
American Federation of Teachers (AFT/
AFL-CIO) chief Randi Weingarten and
National Education Association (NEA)
bigwig Becky Pringle exulted as Congress
rubber-stamped and President Joe
Biden approved a $200 billion payout to
overwhelmingly unionized government
schools.
The principal public pretext for this
extraordinary transfer of money from
federal taxpayers to state and local
education bureaucracies was that the funds
were needed in the wake of COVID-19 to
ensure that schools could reopen safely.
The money was also supposed to help
provide kids with opportunities to catch
up after losing ground while schools were
shuttered.
But the reality is that the bulk of the
$200 billion windfall isn’t going into
putatively necessary safety measures like
upgrades in older buildings’ ventilation
systems.
Nor is it going into learning-enrichment
programs.

Facing Enrollment Loss of
Up to 100,000, Unionized
Chicago Schools Kept Hiring
An August 20 analysis by the
nonpartisan education news service K-12
Dive showed that state after state and
school district after school district are
actually using COVID-19 “relief” money
to hire additional employees and give
nonmerit-based bonuses and pay increases
to current employees.
Voluminous research by leading
education scholars such as Dr. Marguerite
Roza of Georgetown University shows
that expanding K-12 payrolls is not
an effective way of improving student
achievement. But such payroll expansions
clearly do put more dues revenue in the
pockets of NEA and AFT union officials.
Now is an especially bizarre time for
government-run K-12 schools to be hiring.
Official
federal
data
indicate
nationwide primary and secondary
government school enrollment fell by 3%
during the 2020-21 academic year, even as
homeschooling reportedly tripled.
And early reports of 2021-22
enrollment numbers in large districts in
government union-dominated states like
California, Illinois, and New York indicate
even fewer kids will attend schools raking
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Huge Federal Cash Infusion Isn’t Making Schools Safer or Better

Enrollment in Chicago schools largely controlled by militant union boss Jesse
Sharkey (left) is plummeting. But thanks to federal taxpayer bailout money his
dues-paying ranks may well expand this year!
in COVID-19 relief money this year than
in 2020-21.
“Chicago Public Schools [CPS] may
be the most outrageous example of how
federal taxpayers’ $200 billion bailout of
government education is being abused,”
said Greg Mourad, vice president of the
National Right to Work Committee.
“With a pension shortfall of $22.8
billion, according to Moody’s, CPS
officials were planning in mid-August
to hire an additional 2,000 part-time and
full-time employees this academic year,”
Mr. Mourad continued, citing an August
18 report by investigative journalists Ted
Dabrowski and John Klingner.
“Yet CPS officials admitted at the time
that the school district’s enrollment could
plummet by as much as 100,000 students,
or 29% of the district’s total, this academic
year!”

Big Labor Victory Over
Federal Taxpayers Could
Still End Up Being Pyrrhic
There is no doubt, said Mr. Mourad,
that teacher union bosses scored a $200
billion victory over taxpayers with the
adoption of the so-called “American
Rescue Plan” in March.
He added:
“It has been known since early on in the
pandemic that, even though COVID-19 is
dangerous for many elderly Americans

and other vulnerable people, it poses
substantially less risk of serious harm to
children than does the seasonal flu. It has
also long been known that children are
not COVID-19 ‘superspreaders.’
“But union bosses like Randi
Weingarten and Becky Pringle have
successfully exploited COVID-19 fears
to line their own pockets. The good
news is that teacher union bigwigs could
ultimately lose more than they gained
from this stunt -- if parents and other
taxpayers in state after state respond by
fighting tenaciously and effectively for
revocation of government union bosses’
monopoly-bargaining privileges.”
Special-interest laws now on the books
in more than 30 states hand union bosses
“exclusive” powers’ to codetermine with
school boards educators’ pay, benefits and
work rules.
These privileges and the political clout
they spawn are the key reasons why Ms.
Weingarten, Ms. Pringle, and their cohorts
were able to pull off this year one of the
biggest shakedowns ever of American
taxpayers.
Thanks in part to the Right to Work
Committee’s efforts, Arkansas has already
adopted a law that bars Big Labor from
seizing monopoly-bargaining control over
teachers and many other public servants.
With members’ generous support, the
Committee can help additional states
follow in Arkansas’ footsteps.
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