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Right to Work Passes State Senate 
 

Concord, NH – By a vote of 16 to 8, the New Hampshire Right to Work Bill (H.B. 474) 
passed the State Senate this morning, and is now on its way back to the House for final 
concurrence before heading to Governor Lynch’s desk. 
 
 If the bill becomes law, New Hampshire would be the twenty-third state to pass a 
Right to Work law, which simply states that no worker can be forced to join or pay dues 
to a labor union just to have a job and feed their families.   
  
 Right now, over 68,000 workers in New Hampshire are forced to pay union dues 
as a condition of employment. 
 
  “A New Hampshire Right to Work law would simply restore workers' ability to 
decide for themselves whether or not to join or pay union dues or ‘fees’ to a union 
official,” said John Kalb, Executive Director of New England Citizens for Right to Work. 
 

Polls conducted in New Hampshire show that nearly 80% of Granite State citizens 
believe it is wrong to force workers to pay union dues just to get or keep a job. 
  
 H.B. 474’s next stop is in the House for final concurrence, and then on to 
Governor Lynch’s desk for his expected veto. 
 

Kalb said, “Governor Lynch has already promised his Big Labor benefactors that 
he will veto the Right to Work Bill.  But if Right to Work supporters keep up the 
pressure, we have a good chance of overriding the Governor’s veto and making Right to 
Work the law of the land in New Hampshire. 

 
“This is what the majority of New Hampshire citizens want, so if Right to Work 

doesn’t become law in New Hampshire this year, you can be sure that those politicians 
who defied the will of the overwhelming majority of Granite State citizens that oppose 
forced unionism will pay the price at the ballot box during the next election. 

 
 “One of the major reasons Right to Work is so popular in New Hampshire is that 

our current system of compulsory unionism is robbing Granite State workers of their 
freedom, and saps our economy of productivity and jobs,” added Kalb. 
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PHH Fantus, the nation’s longtime leader in business relocation, reported that at 
least half of all businesses looking to expand or relocate start their search by crossing off 
states like New Hampshire that don’t have Right to Work laws. 

 
“Passage of Right to Work would be good for New Hampshire,” said Kalb.  “The 

General Court can’t just keep sitting on their hands as the Granite State misses out on 
jobs when the solution is right there.  New Hampshire needs a Right to Work law, and 
New Hampshire needs it now.” 
 
 From 2000-2010, private-sector employment in Right to Work states actually 
grew slightly even through two recessions as New Hampshire lost 12,000 private-sector 
jobs.  And real personal income grew 24% in Right to Work states, but just 8% in New 
Hampshire. 
 

A recent study by Dr. Barry Poulson, a past president of the North American 
Economics and Finance Association and also a professor of economics at the University 
of Colorado, compared household incomes in 133 metropolitan areas in Right to Work 
states with those of 158 metropolitan areas in non-Right to Work states.  

 
Dr. Poulson found that the 2002 average real income for households in Right to 

Work state metro areas, when all else was equal, was $4,258 more than non-Right to 
Work state metro areas. 

 
 “In the interests of personal liberty and economic freedom, it’s time for Right to 
Work in New Hampshire. 

 
 “With 80% of Granite States in favor of ending forced unionism, the Right to 

Work issue won’t go away.  Governor Lynch and other politicians can either realize that, 
or they’ll end up paying the price at the polls.” 
 
 New England Citizens for Right to Work is a 501 (c)(4) organization dedicated to 
the principle that no one should be forced to join or support a union just to get a job. 
 

For more information, please contact John Kalb at (603)-724-5697. 


